
Anti-Fraud & Bribery

Our commitment 
In the prevention of fraudulent undertakings and solicitation of bribery, we undertake to;

We are fully committed to minimising our exposure to fraud, corruption and bribery. Fraud and 
bribery are crimes, and we are committed to eradicating the risk of fraud and bribery. 

ÎÎ Develop an anti-fraud culture and define management & employee 
responsibilities in this area and reduce the opportunity for fraud by introducing 
preventative and detective measures into systems and processes. 

ÎÎ Ensure that anti-fraud controls are considered and built into new systems and 
processes at the design stage. 

ÎÎ Promote an open and ethical organisation culture which deems unethical 
behaviours unacceptable. 

ÎÎ Increase the vigilance of management and staff through raising fraud risk 
awareness. 

ÎÎ Ensure that the Directors meet their statutory responsibilities towards fraud, as 
per the Companies Act and the Turnbull requirements for corporate governance. 

ÎÎ Learn from previous incidents and recycle lessons and experiences in fraud 
prevention and detection globally. 

ÎÎ Encourage management and staff to report their suspicions while guaranteeing 
anonymity where requested. 

ÎÎ Investigate impartially and thoroughly all cases or suspected cases of fraud, to 
prosecute offenders and, where appropriate, to seek to recover monies and costs 
through legal means. 

ÎÎ Co-operate with other organisations and authorities in the industry-wide 
detection and prevention of fraud. 

Our business activities require frequent procurement of goods and services to achieve delivery of all 
services provided. We therefore recognise the inherent risk of frequent activity and the occurrence 
of bribery where professional ethics are not considered an essential business ethos. 

We are therefore strongly committed to the operation of a zero tolerance approach to fraud and 
bribery. Whilst we do not anticipate that fraud or bribery will occur within Evergreen Environmental 
Limited, any suspected cases will be investigated and pursued, with the maximum penalties being 
sought through criminal/civil and employer disciplinary actions.
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